
Faerber & Anderson
Notice symptoms
This question is a TRICK question:  any persistent symptoms put the onus on you to investigate what your injury was and what caused it.  By giving a date more than 3 years before your lawyer can file suit, you may be giving up your entire case!
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Treated and diagnosed
This is also a “TRICK”  question. Remember, the Statute of Limitations expires 3 years after you know, or should have known, that you were injured and it was caused by work.   If you indicate you received a diagnosis more than 3 years prior to when suit is filed, you may LOSE YOUR CASE ENTIRELY!
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Conduct of another person
Generally, except in obvious cases, no other fellow employee contributes to cause the accident (fellow employee accidently strikes you).   However, do not overlook the supervisor’s cause in ordering the work to be done when short-handed, in a hurry, or in an improper manner/method.
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More care on your part
Check “No.”  The railroad will spend countless resources proving your injuries were your fault.  They do this because they know your negligence reduces your recovery or eliminates it entirely.  Don’t make it easy for the railroad.
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Work area
Check “Yes”.   If you check “no”, you just gave away part of your case.   Remember, you must prove the railroad did something wrong.
 
Tools:  In most cases, the equipment was either improper, too heavy or awkward, not ergonomic, home-made but required by the supervisor, or broken.   Make sure you tell the railroad about this.

Working conditions / Work area:  Generally, your accident was caused or contributed to by your working conditions: working in an awkward position, work that is too strenuous or undermanned (short-handed), poor lighting / footing / excessive working time – all these things can generally contribute to cause an accident.




